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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory

Arrangements of Certain Officers.
 
On September 23, 2020, the Compensation Committee of the Board of Directors (the “Committee”) of Predictive Oncology Inc. (the “Company”)
approved the elements of a compensation program for the executive officers of the Company. The Committee considered and will continue to consider best
practices, marketplace, competitive and Company conditions when determining compensation levels.
 
The base salaries of the executive officers were increased by 15%, effective as of July 1, 2020, resulting in annualized base salaries of $460,000 for Carl
Schwartz, the Chief Executive Officer (“CEO”), and $345,000 for the Bob Myers, the Chief Financial Officer (“CFO”). Thereafter, salaries are to be
reviewed on or about February 28 of every year. Further, in recognition of various factors, including (i) the CEO and CFO not having received an incentive
bonus opportunity for several years, (ii) recognition of the efforts of the officers for these years, and (iii) erosion of the amount of equity awards held by the
CEO and CFO, including the reduced retention value inherent in those awards, the CEO and CFO were awarded a one-time, special interim grant of
retention equity awards for 2020 on September 23, 2020. These awards consisted of 300,000 restricted stock units for the CEO and 100,000 restricted stock
units for the CFO, payable in shares of common stock and vesting in equal annual installments over three years, subject to continued employment, with
accelerated vesting upon certain events, including involuntary termination without cause, voluntary termination for good reason or retirement after at least
eighteen months upon at least six months notice.
 
In addition, the executive officers will be eligible for an annual bonus and a long-term incentive program effective January 1, 2021. Based on Company and
personal performance vs. annual objectives to be established by the officers and the Committee and to be evaluated by the Committee, the officers will be
granted an annual bonus opportunity ranging from 0% to 50% of base salary, or at the Board’s discretion, a higher percentage based on performance. Also,
under the long-term incentive program, the officers will receive annual grants of restricted stock units on January 1 of each calendar year starting in 2021.
Each grant will consist of 100,000 restricted stock units for the CEO and 50,000 restricted stock for the CFO, with vesting of each grant over three years
based on performance and continued employment.
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